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2 .Don’t Forget About Your Employees’ Families 

1.An Open Dialogue Within Your Workplace Is Necessary
When a person is struggling with OUD, they are afraid of the judgement 
and stigma that surround opioid addiction. They refuse to seek help or 
treatment for fear of retribution from their families, co-workers, and 
employers. By creating an open dialogue with your employees, they will feel 
more comfortable asking for help before it is too late. 

If an employee does not suffer from OUD themselves, they most likely know 
someone who does. Whether that is their parent, child, sibling, or friend, 
they are aware of their struggle and want to help them. By providing 
educational materials to your employees, they are able to become educated 
on OUD and make informed decisions about care for their loved one. This 
“trickle down” approach of knowledge and information will help spread 
awareness and help de-stigmatize OUD on a larger scale. 

Our current response system for a person addicted to opioids begins when they are 
revived with naloxone (a synthetic drug that blocks opiate receptors in the nervous 
system, essentially reversing the effects of an opioid overdose) by a first responder. 
Whether they are saved in their home or in the Emergency Room, this is our current 
frontline in our fight against Opioid Use Disorder (OUD). 

The new frontline would begin before a person reaches that point in their addiction. 
The intervention steps would occur long before their first, second, and even third 
overdose. Business leaders are key in helping to create the new frontline. 

Things That Business Leaders Can Do
To Create a New Frontline on the Opioid Crisis



3 . Drug Testing Is Not A Solution
If an employee does not suffer from OUD themselves, they most likely know 
someone who does. Whether that is their parent, child, sibling, or friend, 
they are aware of their struggle and want to help them. By providing 
educational materials to your employees, they are able to become educated 
on OUD and make informed decisions about care for their loved one. This 
“trickle down” approach of knowledge and information will help spread 
awareness and help de-stigmatize OUD on a larger scale. 

4 . Solutions Require Cross Sector Commitment
While our business leaders are an integral part of creating a new frontline 
on the opioid crisis, you are only one part of the bigger picture. Work 
together with your insurance companies and local faith leaders to 
collaborate on making a difference. Our community needs to be educated 
on OUD from multiple avenues and you are one of those avenues. Ask other 
organizations to get involved, show them the changes your business is 
making, and how easy it is for them to do the same. 

5. Progress Requires Statewide Partnerships
Making change on the local level is not enough to affect the opioid crisis. 
We must partner with state-level entities that can provide resources and a 
wider perspective on the issue. Our business leaders can be vital in making 
legislative changes that will make a lasting impact in our community and 
around our state. 
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